Rubric for Peer Evaluators at Events

Approach: Focus on observable behaviours. Keep it simple, remember “RACE”
Respect: This dimension evaluates how the prospect treats others in interactions. It focuses on their ability to listen, value others' contributions, and create a respectful and inclusive environment.
Authenticity: This dimension assesses whether the prospect is genuine and true to themselves in social settings. It looks at their sincerity, transparency, and willingness to present their true self.
Curiosity: This dimension measures the prospect’s desire to learn and understand more about others and the topics being discussed. It highlights their ability to ask questions and engage in meaningful conversations that deepen understanding.
Engagement: This dimension focuses on the prospect’s level of participation in activities. It evaluates how actively they contribute to discussions and events, and whether they help create a positive and dynamic atmosphere.

	Dimension
	Rating: A
	Rating: B
	Rating: C
	Rating: D

	Respect
	· Consistently listens attentively, is considerate, and makes others feel valued in conversations. 
· Openly acknowledges others’ input and treats everyone with kindness and fairness.
	· Generally listens well and is polite, ensuring most people feel included. 
· Occasionally acknowledges others’ contributions and is mostly considerate.
	· Listens adequately but may occasionally interrupt or not fully acknowledge others. 
· Shows basic politeness but may miss opportunities to make others feel respected.
	· Often distracted or dismissive in conversations, frequently interrupts or dominates discussions, and sometimes overlooks others' contributions.

	Authenticity
	· Appears genuine and comfortable in their own skin. Interacts in a way that feels natural and sincere, openly sharing their true thoughts and feelings.
	· Mostly authentic, with a natural demeanor, but might occasionally hold back or seem slightly reserved in sharing personal thoughts.
	· Somewhat authentic but might occasionally present a different persona or seem guarded in interactions.
	· Consistently inauthentic, appears disingenuous or insincere in interactions, often putting on a facade that feels disconnected from their true self.

	Curiosity
	· Shows a keen interest in others, asks thoughtful questions, and engages in discussions that reflect a desire to understand and learn. 
· Frequently explores new ideas or perspectives through conversation.
	· Displays interest in others and asks relevant questions. 
· Engages in discussions that show a willingness to learn, though might not always explore deeper topics.
	· Moderately curious, participates in conversations but often sticks to familiar topics or asks surface-level questions.
	· Appears indifferent or disengaged, seldom shows interest in others or in learning more about the topics being discussed.

	Engagement
	· Actively participates in conversations and activities, contributes meaningfully, and helps energize others. 
· Seeks opportunities to be involved and fosters positive interactions.
	· Engages well in conversations and activities, contributing in a positive way. 
· Might not always take the lead but remains a consistent and constructive participant.
	· Participates sporadically, sometimes engages in conversations or activities, but might be more reserved or passive at times.
	· Largely disengaged, does not participate in discussions or activities, and often appears uninterested or withdrawn.
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